EAL Curriculum Developer and Trainer
The Curriculum Developer and Trainer position at PIRS is an exciting and new opportunity for the
successful candidate to create a curriculum resource and train-the trainer series of workshops for digital
literacy learners. We are seeking an innovative curriculum developer and trainer for approximately 18 hours
per week on a flexible schedule. The successful candidate will draw on research expertise and use the existing
networks in community to develop and deliver comprehensive digital literacy skills to multi-barrier learners.
This position will be responsible for helping to coordinate volunteers, and liaising with community experts to
ensure that their digital literacy ideas and concepts are considered. This position will also require assistance
with the evaluation of the digital literacy training throughout the program. The ideal candidate will be flexible,
forward-thinking, and have an understanding of marginalized and vulnerable learners and excellent English
language skills. They must have a good understanding of digital literacy issues, particularly for vulnerable
populations, and an expertise in the pedagogical practices of adult education.

Key Responsibilities
Curriculum Developer and Train-the-Trainers

Desired Qualifications
University degree from a recognized institution in a related discipline with 1 to 2 years experience in curriculum
development and teaching or facilitation of EAL groups.
Certification in teaching English as a second language to adults (from a TESL Canada recognized training
program).

Position Information
Based in Vancouver, British Columbia, PIRS seeks to help immigrant and refugee women and children feel
empowered to fully participate in Canadian life through neighborhood-based programs. Supporting immigrants
and refugees since 1975, our vision is a society that values the diverse contributions of immigrants and refugees
and promotes the enrichment of their lives.
With respect, diversity, and collaboration at the core of PIRS, we are an organization that knows the value of
talented people. A career with us is an opportunity to be part of a team that is focused on supporting and
creating inclusive environments and developing skills in those we serve. You can expect a competitive salary,
flexibility and challenging work. We recognize the importance of a diverse workforce and encourage
applications from First Nations peoples, women, LGBTQ-identified people, people of colour, and people with
disabilities.
To apply, send your résumé and cover letter in one PDF document (three pages maximum) to:
Diana Jeffries
djeffries@pirs.bc.ca
Email Subject: “Application: CD and Trainer”
Deadline for Application: January 11th 2019
Thanks to all who apply. Only short-listed candidates will be contacted.

